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         JOB DESCRIPTION

Job Title: Pre- Assessment Staff Nurse
Reports to: Pre - Assessment Lead Nurse
Direct reports: None
Department: Outpatients 
Key working relationships: Wards, Theatre, Physiotherapists, Imaging, Phlebotomist, Outpatients, Consultants Anaesthetists
__________________________________________________________________

Job summary: 

To undertake clinical assessment of adults’ physical status pre operatively and ensure they are physically optimised for their scheduled surgery.
1. Contribute to the daily requirements of the pre assessment service ensuring safe and efficient care.

2. Develop skills in comprehensive individualised assessment.  Develop and maintain a progressive attitude towards patient care, ensuring all patients are prepared physically and psychologically for surgery, understand the purpose of their operation and are ready to proceed.

3. Assess, plan, implement and audit holistic, high quality individualised care which respects the personal dignity and beliefs of the patient.

4. Quality improvement and audit relevant to the field of pre assessment.

5. Ensure the best use of all resources to achieve a safe and efficient service.

6. Effectively communicate with all Wards and Departments within the Hospital.

7. Be aware of and comply with the EC directives, NMC code, NICE guidance and recommendations from the Department of Health.

8. To participate in designated Committees/ Working Parties within the Hospital as required.

9. To comply with all Hospital policies and procedures including, but not limited to Health and Safety at Work, Fire Regulations, C.O.S.H.H, Risk Assessment, Equipment and Infection Control.

Key duties:
Clinical

1. To work as an autonomous practitioner with specialist skills, assessing, planning, implementing and evaluating patient assessment/ care within protocols/ NICE guidelines.
2. To undertake a nursing assessment, obtaining a detailed past medical history and ordering of appropriate clinical investigations.
3. Undertake a risk assessment for the patient anaesthetically and surgically.

4. Once assessed by ‘phone, to identify patients at risk and invite for assessment in person, perform investigations and referrals as necessary.
5. Implement intervention based on the results of the assessment and investigations.
6. Refer for MRSA screening according to infection control policy.
7. Identify cultural requirements, communication and other special needs.
8. Obtain further specialist advice as required.
9. Undertake a role in health promotion giving advice on weight loss and cessation of smoking.
10. Advise patients of their pre-operative medication requirements.
11. Maintain accurate patient records, completing documentation to ensure seamless multidisciplinary communication.
12. To be aware of current trends and developments maintaining professional awareness of new procedures and terminology

Education

1. To assist with maintaining a suitable learning environment for all staff, to include relevant preceptorship/mentorship and to be actively involved with in-house training.
2. To assist with the orientation of new staff.
3. To be aware of changes in policies and procedures.
4. To regularly attend ward meetings / feedback sessions/ forums.
5. To remain personally up to date with matters relating to nursing practise especially pre-assessment and ensure own professional development.
6. To complete mandatory training, local training, ward and equipment competencies as required by your job role.
This Job Description is intended as a guide to the general scope of duties and is not restrictive or definitive in any way. It may be subject to review.
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