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JOB DESCRIPTION

POST:
Resident Medical Officer

ACCOUNTABLE TO:
Matron
KEY WORKING RELATIONSHIPS:
Consultant Staff


Matron


Heads of Clinical Departments


ITU Fellows

MAIN PURPOSE OF JOB:
Responsible for the overall medical supervision of patients

The Resident Medical Officer is appointed on a full-time basis.  The duties will be shared by three other full-time RMOs.  Whilst on-call it is necessary for the RMO to occupy the duty RMO’s room in Hospital accommodation.

1.
JOB SUMMARY
a.
To ensure the highest standards of care are met by demonstrating clinical competency.  RMOs should practice medicine within the guidelines “Good Practice” as published by the General Medical Council.
b.
To provide 24 hour cover for patient care according to the published rota system with 3 other RMOs.


c.
To clerk and examine patients on admission in accordance with Hospital policy.

d.
To treat all patients in an emergency and communicate with the Consultant as necessary.

e.
To work closely with the ITU Fellows and participate in the Hospital's  resuscitation team.

f.
To carry out audits and other relevant duties as requested by the Medical Committee, the Chief Executive or Matron

DUTIES AND RESPONSIBILITIES
2.
General
a.
To be familiar with and adhere to Hospital Clinical, non-Clinical, Organisational, Health & Safety and Infection Control Policies and Procedures.


b.
To maintain professional confidentiality and ensure all clinical and legal documents, in particular the completion of patient’s medical documentation and records, are accurate and legible.


c.
To maintain a high standard of personal conduct and behaviour.

d.
To use all available opportunities to keep up to date with professional knowledge and development.

e.
To establish harmonious relationships with patients and relatives as appropriate.

3.
Clinical


a.
To ensure safe practices are carried out at all times.

b.
To inform Matron's Office of any changes which may affect standards of care.


c.
To ensure that appropriate medical instructions are carried out correctly.


d.
To ensure patients records are clearly and regularly updated.

e. To dispense pharmaceutical items out of hours.


f. To participate in relevant Hospital Committees, audits and studies as required.

g.
To be actively involved in ward/multi-disciplinary meetings when necessary.


h.
To partake in staff training as appropriate.

i.
To foster and maintain close working relationships with other members of the Hospital Team.

j.
To develop and maintain a positive working environment by demonstrating flexibility, enthusiasm and reliability.

PERSON SPECIFICATION
JOB TITLE:

RMO

DEPARTMENT:
MATRON’S OFFICE

.

	Category
	
	Criteria
	Method of Assessment

	QUALIFICATIONS/

ATTAINMENTS


	ESSENTIAL


	Medical Qualification.

Full registered with the GMC.

Basic Membership of a Medical Defence Institution.

Current ALS Certificate (UK)
	CERTIFICATES

APPLICATION FORM

	EXPERIENCE/

KNOWLEDGE


	ESSENTIAL

DESIRABLE


	Minimum of two years experience as a Senior House Officer. 

Awareness of own limitations.

Understanding of clinical governance and clinical risk management.

Experience in ITU/HDU.

Previous involvement in audit.
	APPLICATION FORM

INTERVIEW

REFERENCES

	SKILLS/

ABILITIES
	ESSENTIAL

DESIRABLE
	Competent in history taking, examination skills and record taking.

Able to work without direct supervision where appropriate.

Able to take responsibility and make decisions.

Excellent communication skills.

Able to organise oneself and own work and prioritise clinical need.

Willing to seek timely assistance from consultants when appropriate.

IT skills.

Previous experience/knowledge of drug dispensing.
	APPLICATION FORM

INTERVIEW

REFERENCES

	PERSONAL & OTHER ATTRIBUTES
	ESSENTIAL


	Able to establish good working relationships with other members of the multidisciplinary team.

Non-judgemental approach to patients and colleagues.

Flexible, reliable and enthusiastic.
	APPLICATION FORM

INTERVIEW

REFERENCES
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